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gy 1| NgN 2 | ngN 3 AN
1. Principles of RDU v v v
2. Irrational/ inappropriate use of medicine 4 v v
3. Monitoring & evaluation impact of drug therapy 4 v v
4. Developing new drugs and generic drugs i
5. National List of Essential Medicines (NLEM) v 4 4
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ngn 1| ngu 2 | ngu 3 | SIUNA
6. Adherence to treatment guideline [ v
7. Benefit-risk and cost assessment and decision
making in prescription 0
8. Managing drug system & prescribing practice in
the health service v
9. RDU in common illness 4 v v
10. Basic pharmacology (pharmacodynamics) v v v
11. Clinical pharmacokinetics 4 v v
12. Factors that determine interpersonal variation in 4 v 4
drug response
13. Adverse drug reactions 4 v v
14. Drug interactions 4 v v
15. Medication errors 4 v v
16. Clinical drug toxicology 4 v 0
17. Prescribing for patients with special requirements [ v
18. Legal aspects of prescribing drugs [ v v
19. Drug allergy 4 v v
20. Clinical pharmacokinetics v v
21. Taking an accurate and informative drug history 0
22. Prescription writing v
23. Administer drug safely v v v
24. Provide patients and carers with appropriate 4 v
information about their medicines [
25. Monitor drug therapeutic and adverse effects
properly & reporting drug related problems [
26. Interact professionally with pharmaceutical v 4
industry and representatives
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27. Obtaining accurate objective information to
support safe and effective prescribing [
28. Continuous professional development in RDU 4 v 4
29. Multi-professional care team to improve drug use 4 4 4
30. Awareness of rational approach to prescribing
and therapeutics Ve
31. Assessing the balance of benefit to harm []
32. Recognizing the responsibilities of a doctor as
part of the prescribing community 0
33. Responding to the future v v 4
34. Ethics of prescribing and drug promotion v v 4
35. Adhering to National Drug Policy (NDP) and 4 4 4
National Policy on Health
36. N3 lFanlngAilitionanayanaaegiog v 4 v
37. WHO's 12 core interventions to promote more 4 v v
RDU
38. AMNIANBNTATHNT HEN v v v
39. AN NINFIMgENNLAZAINFBINTTHI 4 v v
FUNIN
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mw%:i (Cognitive domain or Knowledge)
L IRAR (Affective domain or Attitude)

ViNw (Psychomotor domain or Skill)
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NN 1 | NgN 2 | NgN 3
1. Principles of RDU ] [] l
2. Irrational/ inappropriate use of medicine [] [] []
3. Monitoring & evaluation impact of drug therapy ] [] L]
4. Developing new drugs and generic drugs 0
5. National List of Essential Medicines (NLEM) [] [] L]
6. Adherence to treatment guideline 0 []
7. Benefit-risk and cost assessment and decision making
in prescription 0
8. Managing drug system & prescribing practice in the
health service L]
9. RDU in common illness U] [] ]
10. Basic pharmacology (pharmacodynamics) ] ] L]
11. Clinical pharmacokinetics L] [] (]
12. Factors that determine interpersonal variation in drug
response ] [] l
13. Adverse drug reactions L] L] L]
14. Drug interactions N [ [
15. Medication errors [] L] L]
16. Clinical drug toxicology L] ] 0
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17. Prescribing for patients with special requirements 0 ]
18. Legal aspects of prescribing drugs 0 [] ]
19. Drug allergy [] [] [
20. Clinical pharmacokinetics [] []
21. Taking an accurate and informative drug history 0
22. Prescription writing ]
23. Administer drug safely [] [] []
24. Provide patients and carers with appropriate
information about their medicines [ [] L]
25. Monitor drug therapeutic and adverse effects properly
& reporting drug related problems 0
26. Interact professionally with pharmaceutical industry
and representatives L] []
27. Obtaining accurate objective information to support
safe and effective prescribing [
28. Continuous professional development in RDU [] [] []
29. Multi-professional care team to improve drug use [] [] []
30. Awareness of rational approach to prescribing and
therapeutics [ O
31. Assessing the balance of benefit to harm
32. Recognizing the responsibilities of a doctor as part of
the prescribing community 0
33. Responding to the future [] [] []
34. Ethics of prescribing and drug promotion L] [] L]
35. Adhering to National Drug Policy (NDP) and National
Policy on Health ] ] [
36. 13 FanlngAiliionanaanaaegiog [] (] [
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37. WHO's 12 core interventions to promote more RDU [] [] []
38. AYINIENBAIA NS Fen [] [] []
39. mmﬁ%ﬂuﬁm@mmwLmzmwé’mmiﬁmqﬂmw ] ] ]
40. MeArsianmnnsoitenasitilgnia anadnell
ﬂmmm%qLﬁm%mﬁuummmmwmmﬂ H L [
41, UNLTBINYILNA NG Evidence based
orescribing Wiegasfiansoaniaaeen uastiAuusin
wazAUEnEfuan ot emanzas O O O
3. NM9RANUULNANGAS

swﬁm"fuwﬁ’ngms Uszidiuiifigatias
WAL 1, 2,3, 5,10, 11, 12, 13, 14, 16, 19, 24, 37, 38

Anesnulaaasds (BMC)

5,9, 18, 22, 26, 34

UININITNETUNR 28
UFURANITUENITNTNEILR 34
Ut nenafidensas 28
Uszifuuazuwaliiamnonisnenuna 34

n1angIUaL D DIRAN

15, 20,22, 26, 33

AyUfifn1aneuna (Vns1ednn)

6, 9, 15, 16, 19, 20, 23, 24, 26, 29, 33, 35, 36,
37, 38, 39, 40, 41
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4. NMFTANTEUIMMSITEUS WAL NITUSELRUNG
MFAANTTUINNTITLNS
ﬂ'ﬂ&ll‘a‘ (Cognitive domain or Knowledge)
L] Angug9se ((Lectures)
| 179874 (Reading)
L] n1g9zmnanas (Brainstorming)
L] n1safivstengueas (Small group)
[ aelanviend (AV materials)
tamAst (Affective domain or Attitude)
L] neefivany (Discussion)
O ﬂﬁiLLﬂﬂLﬂﬁlﬂuL%ﬂuﬁ (Experience sharing)
L] yipuAnen (Field trips)
L] n1susmsunumany@ (Role-playing)
L nrsAnenangingiuuuy (Role modeling)
yinue (Psychomotor domain or Skill)
(1 An%uas (Instruction)
L] n1g1@m (Demonstration)
LI nnsRAnUfjd® (Proctice)

ll miﬁﬂ@mﬂmmzﬂg’jﬂ’ﬁmu (On the job training)
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* Fmsvsediu eredenisaudniiawimsiGoul duedidluzud 2
+ Mini Clinical Evaluation Exercise (Mini-CEX)
» Direct Observation of Procedural Skills
+ Clinical Work Sampling
» 360-degree evaluation
DOES * Logbooks
*Action" » Portfolios

* Objective Structured Clinical Evaluation
(OSCE)
» Llong and short cases

* Multiple choice guestions (MCQ)

« Short answer questions
KNOWS How ﬁ « Structured short answer questions

“w "
Competence « Modified essay questions
ﬂ. Extended matching items
KNOWS « Structured oral examination/ viva
“Knowledae" « Structured essays
- - - - ' - o
U 2 Fmsdszdiuanalandiauiinmaieud (Faudasn....... )

KNOWS “Knowledge”
|| Extended matching items
" Structured oral examination/ viva
L] Structured essays
KNOWS How “Competence”
| Multiple choice questions (MCQ)
| Short answer questions
L] Structured short answer questions
] Modified essay questions
SHOWS How “Performance”
"] Objective Structured Clinical Evaluation (OSCE)

] Long and short cases
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DOES “Action”
(] Mini Clinical Evaluation Exercise (Mini-CEX)
[ ] Direct Observation of Procedural Skills
L] Clinical Work Sampling
|| 360-degree evaluation
"] Logbooks
L] Portfolios
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