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Global Changes &
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® World Policies
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World Health Organization &

Vision : Universal Health Coverage ) g

Universal health coverage (UHC) is a vision where all people and
communities have access to quality health services where and when
they need them, without suffering financial hardship.

It includes the full spectrum of services needed throughout life—from
health promotion to prevention, treatment, rehabilitation, and
palliative care and also delivers better health outcomes, is cost-

o i efficient and improves quality of care.

FOR RIEILLT

WHO — South East Asia

: 8 Flagship priority areas to implement
+ Measles elimination and rubella control by 2020

Prevention of noncommunicable diseases through rhultisectoral policies and plans with

- Universal Hea overage with focus on human resources for health and essentia
medicines

- Building national capacity for preventing and combating Antimicrobial Resistance

» Scaling up capacity development in emergency risk management in countries -

« Finishing the task of eliminating diseases on the verge of elimination (Kala-azar, Leprosy,
Lymphatic Filariasis and Yaws

« Accelerating efforts to End TB by 2030
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Uszifiulann ANUATAaLARNAAINITAILTUNITTUASEUIUANS
usaNuNNsudadauivviue Goil

N (not met) = dv'lusiuurinie/ulaura/seidauilfiiea/3a
UF1E wardeluduaiunisauinainiauiasgiu

P (partially met) = duuwing/ulauna/seidaud §iia/3a
UHUH wazaILAUuNITAULNAUYITAATAUARNATUUIATFIU
< 60%

M (met) = Juuiany/ulaung/seidaudfiia/3aUH106
AIHUNITANNLAUYIADATAUARNATUNIATFIU 60%
NA (not applicable) = “LyiiAen2ay
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A Plane Crash:
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Human Error Causation
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Fail Defenses / = Latent
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Active Failures
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Human Factor Engineering

« Design of labeling

« Design of warning or alarm

« Design of software program

« Design of information display

« Design of paper forms

« Design of process/activity flow

« Design of workplace

« Design of training/education

« Design of cognitive aids

« Design of decision support systems
« Design of policies and protocols
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Proactive risk
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