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Abstract 3

The objective of this research was to study the Employers’ Satisf?ction on Graduate in
kU5iness Administration (Human Resource Management) Program. Questionnaires were used
s tools for data collection. The samples were 50 persons who the Employers’ on Graduate
Nakhon Pathom, Samutsakhon, Ratchaburi, Kanchanaburi, Suphanburi and Bangkok.
The data was analyzed in term of frequencies, percentage, means, and standard deviation.
e results from this research indicated that all five aspects of the Employers’ Satisfaction
h Graduate were at higher level. The important the Employers’ Satisfaction on Graduate
,,Wcrzs moral, integrity and code of gthics aspect, interpersonal. The Employers’ Satisfaction on
’Graduate were at high level was information and ’communication technology, knowledge
spect professionalism and wisdom.

The suggestion of this research was that teaching activities should be developed to
focus on the undergraduate was study the multiple knowledge resource. Information and
communication technology dimension should be trained to apply in occupational. Ab/‘lit}/ to
individual development should be supported continuously. Including supported the activities

for benefits by the undergraduate, university and country.
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