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Effectiveness of Academic Performance of
Rajabhat University Lecturers in Thailand
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Abstract

This article presents Effectiveness of Academic Performance of Rajabhat University Leg
Thailand with a desire to know and understand the problem of Academic Performance of |
University Lecturers in Thailand and the effect to Effectiveness of Academic Performance. The stu
that the problem was 1) the status and privileges from two Human Resource Management
2) Other workload of Lecturers in addition to te;aching, such as academic research. Documentation
Assurance, Risk Management, the strategic plan etc. which affect 1) the insecurity in the workplace ¢
turnover rates. 2) Stress at work rising and losing working life balance that affect academic peff
at the individual level. Therefore, the study of factors that influence academic performance effecti
extremely important that the benefit will lead to the development of human resources for ir
effectiveness of work.
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