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The Fourth National Symposium and the Second International Symposium
of Bangkoklhonburi Univarsity
Abstract

The purposes of this research were to study the Organizational effectiveness level,
citizenship behavior and 3) the Relationship between QOrganizational effectiveness and
citizenship behavior of private vocational education. The sample consisted of 210
private vocational colleges. The respondents were administrator of private vocational
education which selected by simple random sampling method. The instrument was a
guestionnaire based on the frameworks of Organizational Effectiveness and citizenship
behavior of private vocational education. The statistics used for data analysis were
frequency, percentage, arithmetic mean, standard deviation, and Pearson’s product
moment correlation ceefficient analysis.

The research finding revealed as follows:- 1) the Organizational effectiveness of
private vocational education was at high level in overall view and in each aspect by
courtesy, sportsmanship, conscientiousness, civic Virtue and altruism, 2) the citizenship
behavior of private vocational education was at high level in overall view and in each
aspect by organizational development, satisfaction creation, results of the performance,
procurement and resources allocation and internal processes, and 3) the relationship
between Organizational effectiveness and citizenship behavior of private vocational

education were average correlation at the level of .01 significance.
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