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enemy is out there)

3. famnuuLReeia Wuwdnanaseen ldlEulTguifianugiufiase (The
lllustration of taking change)

4. Bamnagiumgnisainnifiulil (A fixation on events)

5. mmL"ﬁﬂfaﬁmdﬁmiﬁﬂu’guWmﬂﬂ@muminiwmfuwiiﬂL%J’ﬂ@ﬁlummwmmmm

aanfUilaq1is (The delusion of learning from experience)

q

a a

6. NELIvIauslNlFAunenmanugligiEunsgusell (The myth of management

a

team)

7. easgFoiuamasulasAesilusasli (The boiled frog syndrome)





